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Name

EXAMPLE: Smith, John 3 1 2 3 2 2 1 2 1 2 3 2 1 2 1 1

*A Novince classification (1) will be added to any matrix that isn't noted with a numeric.

KNOWLEDGE, SKILLS AND EXPERIENCE    Advanced = 3  Intermediate = 2  Novice = 1 

BOARD OF DIRECTORS SKILLS MATRIX


