
 

 

 

 

Si vous souhaitez recevoir cette annonce d'emplois en français, s’il vous plait 

contactez le département des ressources humaines au jobs@tadh.com ou par téléphone 

au 705-267-6371. 

 
Registered Nurse – Geriatric Care Coordinator  

Emergency 
 

Position Summary:  
 

Timmins and District Hospital is currently seeking a Geriatric Care Coordinator for the Emergency 
Department. Unit.  Reporting to CCU/ER, Acute Medical Director, and The Geriatric Care 
Coordinator will collaborate with members of allied health team and external partners to ensure 
high quality, effective and efficient services and care is provided to the aging population. Their 
focus will be on those frail seniors who are at risk of suffering adverse events, loss of 
independence and admission to hospital or long-term care. Geriatric Care Coordinator will 
provide expert and targeted assessment and treatment services in the ED; they enhance linkage 
with hospital and community services and are advocates of the seniors they serve.   As well, in 
their role as geriatrics educators and capacity builders within the ED, the hospital and the 
community, Geriatric Care Coordinator help to build the system’s capacity to ensure that frail 
seniors at risk receive the right care in the right place, at the right time. 
  
Position Requirements:  

 Baccalaureate level preparation required.  Master’s degree in nursing or gerontology 
considered an asset. 

 Registered nurse in good standing with the College of Nurses of Ontario. 

 3-5 years’ Emergency experience. 

 Additional training or experience in Gerontology is required, and/or suitable candidate 
commits to complete education plan for specialized Geriatric training. 

 Working knowledge of Ontario Health and community resources. 

 Knowledge and skills in functional assessment and the assessment of physical and mental 
illness of the elderly. 

 Evidence of strong clinical knowledge and decision-making. 

 Ability to change, innovate, and be flexible in an ever-changing environment. 

 Demonstrates excellence in interpersonal communication, critical thinking, and health 
teaching. 

 Ability to provide support evidence-based inter professional patient/family centered care. 

 Demonstrated excellence in oral and written communication.  

 Demonstrates excellent work performance and attendance record. 

 Bilingualism considered an asset. 
 

 
 
 
Position Responsibilities: 
 

• Implement standardized protocols to screen and assess high-risk seniors in the 
Emergency Department. 

• Assist in strengthening linkages with community services such as primary care, 
specialized geriatric services, community support services, CCAC and long-term care. 
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• Provide consultation to health care professionals and elderly patients regarding geriatric 
health issues 

• Assess, plan, implement and evaluate care of elderly persons with complex geriatric 
health problems 

• Collaborate with health care professionals to develop and implement a comprehensive 
plan of care 

• Assess the coping strengths of the elderly person and his/her family/support and plan 
intervention and/or intervene to assist the elderly person to achieve optimal independent 
functioning 

• Participate in quality improvement initiatives related to Senior’s Friendly Hospital 
initiatives and ED care. 

• The Geriatric Care Coordinator provides a specialized clinical resource for assessing and 
treating the frail elderly. His/her focus is on those frail seniors who are at risk of suffering 
adverse events, loss of independence and admission to hospital or long-term care 
facilities. 

• Provide assessments, consultation, and advice to help facilitate emergency department 
care including acute symptoms, underlying health conditions, function, emotional and 
cognitive status, home environment issues and home supports 

• The Coordinator provides expert and targeted assessment and treatment services; 
enhances linkages with hospital and community services and advocates for the frail 
seniors. 

• The Coordinator is a geriatrics educator and capacity builder within the Emergency 
Department, the hospital, and the community, to ensure that frail seniors at risk receive 
the right care, in the right place, at the right time. 

• To facilitate timely discharge of elderly patients from the ED and to link them to 
community resources. 

• To promote a model of best practice in Elder Care nursing and an elderly friendly 
philosophy of care within the ED. 

• Effective use of the Standards of Nursing Practice and the Nursing Process in assessing, 
planning, implementing, and evaluating the care of the patient. 

• Starting salary of $43.98/hour; $85,761.00/year (As per Step 1 of the ONA collective 
agreement.) range to 61.77/hour; $120,451.50/year (As per Step 9 of the ONA collective 
agreement.) 

 

 
 

Interested applicants must submit their résumé by Department of Human Resources, 
Timmins and District Hospital, 700 Ross Avenue East, Timmins, Ontario, P4N 8P2.  
Telephone (705) 267-6371; Fax (705) 360-6008; Attention: Janelle LaSalle, email 
jobs@tadh.com . 
 

* In the spirit of equity and inclusion, lived experience including intersectionality 
as a racialized individual, a woman, a member of 2SLGBTQIA+ communities, or a Person 
with a Disability will be a large consideration in the selection process. 

 
The Timmins and District Hospital recognize historical barriers experienced by Indigenous 
Peoples in the health care context. The hospital is committed to addressing these barriers 
by working to implement concerted Indigenous recruitment efforts to foster a diverse and 

inclusive environment. As such, we welcome applications from all qualified individuals 
self-identifying as Indigenous.   

 
 
Timmins and District Hospital will provide accommodations for applicants with disabilities 
during the recruitment process. 
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TADH is committed to fostering an inclusive, equitable, and accessible environment 
supporting diversity in our work environment to provide quality care where all feel 
valued, respected, and supported. TADH is dedicated to building a workforce reflective 
of the communities in which we live, serve, and encourage Indigenous people, visible 
minorities, and persons with disabilities to apply and self-identify.  
 
We thank all applicants for their response; however, only those selected for an interview 
will be contacted. 
 
 

EXEMPLARY CARE TO NORTHERNERS 
 

WORKING TOGETHER WITH OUR PARTNERS TO IMPROVE THE HEALTH OF 
NORTHERNERS 


