
 

 

 
 
         Si vous souhaitez recevoir cette annonce d'emplois en français, s’il 

vous plait contactez le département des ressources humaines au jobs@tadh.com ou 
par téléphone au 705-267-6371. 

 
Nurse Practitioner – Regional Eating Disorders Program – 

Outpatient Mental Health 
Position Summary:  
 
The provision of advanced clinical assessment, diagnosis, treatment, and ongoing 
management for people receiving outpatient eating disorder services. The NP works as part 
of an interdisciplinary team to support individuals with eating disorders on an outpatient 
basis, with a strong focus on assessment, health promotion, and ongoing follow-up. 
In addition, the NP collaborates with the outpatient mental health program in the 
development, implementation, and ongoing operation of a metabolic disorders clinic focused 
on the assessment and management of metabolic complications associated with psychiatric 
illness and psychotropic medications. 
 
Position Requirements:  

 Registered Nurse Extended Class License currently registered with the College of Nurses 
Ontario required. 

 Must be a member in good standing with the College of Nurses of Ontario. 

 Must be eligible for membership with the College of Nurses of Ontario. 

 Current CPR/BLS. 

 Minimum 2 years recent experience working as a Nurse Practitioner 

 Must have the ability to perform independently, all skills published in the Standards of 
Nursing Practice, by the College of Nurses of Ontario and the learning ability to achieve and 
maintain organizational competencies.  

 Experience with data entry, Windows programs, and Meditech. 

 Must possess recent experience in working with clients with an eating disorder diagnosis or 
other mental health diagnoses.  

 Working knowledge of the signs and symptoms of addictions and mental health diagnoses, 
risk indicators, and the potential impact of addictions and mental illness on family members. 

 Knowledge of metabolic complications associated with psychiatric illness and psychotropic 
medications considered an asset. 

 Knowledge of eating disorder specific therapy modalities (i.e. FBT, CBT-E, CBT-T) 

 Working knowledge of developing rapport with clients who have poor distress tolerance and 
emotion regulation challenges. 

 Must possess the verbal ability to communicate with patients, physicians, program staff and 
other stakeholders in order to give and receive information or instructions and to write clear 
and accurate reports. 

 Must have the ability to function as a member of a multi-disciplinary health care team. 

 Graduate Certificate in Mental Health is a valuable asset.  

 Must possess the ability to provide effective services to clients/patients in both English and 
French. Individuals who do not meet the language requirements of this posting are invited to 
submit their résumé for future consideration. 

 Must be willing to deliver services virtually, via telephone, and in person to those within the 

Timmins and District Hospital catchment area.   
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 All TADH staff members must follow the  COVID-19 vaccination series in 
accordance with the most up-to-date vaccine guidance provided by the 
Ontario Ministry of Health. 

 Starting salary of $65.09/hour; $126,925.50/year (As per Step 1 of the 
ONA collective agreement.) ranges to 76.14/hour; $148,473.00/year (As 
per Step 9 of the ONA collective agreement.) 

 

 
Position Responsibilities:  
 
• The NP will provide screening, assessment and intervention to clients registered to the 

Regional Eating Disorders Program in collaboration with the multi-disciplinary healthcare 
team, community service providers and families.  The successful candidate will be 
providing comprehensive patient centered care and hand over to appropriate level of 
care and/or primary care provider/pediatrician.  

• Provide skilled mental health nursing by establishing and maintaining a caring 
therapeutic relationship, which focuses on the needs of the patients. 

• Order, interpret, and monitor diagnostic tests including laboratory investigations, ECGs, 
and other relevant assessments. 

• Monitor medical stability and determine escalation of care requirements when clinically 
indicated. 

• Prescribe and manage medications within scope and in collaboration with the 
interdisciplinary team. 

• Provide education and psychoeducational support to patients, caregivers, and families.  

• Collaborate with the health care team to provide goal directed interventions and to reach 
identified client outcomes. 

• Assist in the development of clinical pathways, screening protocols, referral criteria, and 
monitoring processes related to metabolic health in psychiatric populations. 

• Contribute to quality improvement initiatives, outcome measurement, and evidence-
informed practice development. 

• Maintain collaborative relationships with individuals and community organizations that 
provide services to the client. 

• Demonstrates leadership, delegating tasks appropriately, acting as a role model, mentor 
and resource person. 

• Connect with and develop relationships with community and district stakeholders. 

• Maintain accurate and timely clinical documentation in accordance with organizational 
and professional standards. 

 
 

 

Interested applicants must submit their résumé by Department of Human Resources, 
Timmins and District Hospital, 700 Ross Avenue East, Timmins, Ontario, P4N 8P2.  
Telephone (705) 267-6371; Fax (705) 360-6008; Attention: Janelle LaSalle, email 
jobs@tadh.com . 
 

* In the spirit of equity and inclusion, lived experience including intersectionality 
as a racialized individual, a woman, a member of 2SLGBTQIA+ communities, or a Person 
with a Disability will be a large consideration in the selection process. 

 
The Timmins and District Hospital recognize historical barriers experienced by Indigenous 
Peoples in the health care context. The hospital is committed to addressing these barriers 
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by working to implement concerted Indigenous recruitment efforts to foster a diverse and 
inclusive environment. As such, we welcome applications from all qualified individuals 

self-identifying as Indigenous.   

 
Timmins and District Hospital will provide accommodations for applicants with disabilities 
during the recruitment process. 
 
TADH is committed to fostering an inclusive, equitable, and accessible environment 
supporting diversity in our work environment to provide quality care where all feel 
valued, respected, and supported. TADH is dedicated to building a workforce reflective 
of the communities in which we live, serve, and encourage Indigenous people, visible 
minorities, and persons with disabilities to apply and self-identify.  
 
We thank all applicants for their response; however, only those selected for an interview 
will be contacted. 
 

EXEMPLARY CARE TO NORTHERNERS 
 

WORKING TOGETHER WITH OUR PARTNERS TO IMPROVE THE HEALTH OF 
NORTHERNERS 

 


