E Timmins and District Hospital
E L’Hoépital de Timmins et du district

Si vous souhaitez recevoir cette annonce d'emplois en francais, s'il vous plait
contactez le département des ressources humaines au jobs@tadh.com ou par téléphone
au 705-267-6371.

Timmins and District Hospital are currently recruiting qualified applicants for the following
position:
Data Engineer

Full-time
Position Overview:

The Data Engineer provides critical support for the organization's data infrastructure, specifically
focusing on building and maintaining a unified data management platform. The incumbent will
own the hospital’s underlying data foundation, transforming raw inputs into analytics-ready, Al-
ready, highly reliable data structures that empower decision support, mandated reporting, research
enablement, and regional clinical partnerships.

The role functions as the primary architect and operator of the entire data pipeline, directly
addressing the technical bottlenecks of data ingestion, ETL (Extract, Transform, Load), Lakehouse
management, and overall pipeline reliability. Working collaboratively with Decision Support
Advisors, clinical leadership, IS/IT, and regional partners, the Data Engineer builds the sound,
governed, well-modelled data foundation necessary to make advanced analytics and future artificial
intelligence initiatives trustworthy, scalable, and secure.

Position Responsibilities:

1. Under the general direction of the Vice-President Corporate / Chief Financial Officer
(CFO).

2. Design, build, and operate the entire data pipeline and unified data management platform
utilizing Microsoft Fabric, data lakes, and data warehouses

3. Own and manage data ingestion processes from various sources, including the ONEHITS
Data Repository (Meditech Expanse DR), MED2020, Ministry data, spreadsheets, and
other internal/external systems

4. Develop, optimize, and maintain complex SQL scripts and ETL/ELT workflows to clean,
transform, and structure raw data into meaningful, curated datasets

5. Curate, model, and maintain semantic models ("Golden datasets") that reliably feed
Power BI dashboards and all downstream clinical and operational analytics

6. Ensure the stability, scalability, and reliability of Lakehouse architectures and automated
data pipelines

7. Build a robust, governed, and accurate data foundation required to safely adopt and
implement future Artificial Intelligence (Al) solutions in a healthcare setting

8. Implement data-quality tools and automated monitoring to assist clinical staff in
capturing clean, reliable data at the source

9. Collaborate with Decision Support Advisors to offload data engineering constraints,
allowing them to focus on clinical partnerships and high-value analytical workflows

10. Support the data infrastructure needed for mandatory reporting (MoH, Ontario Health,
OHA), Ministry stats integrity (OHRS rules/Trial Balance submissions), and research
enablement

11. Support the expansion of data analytics services and pipeline architecture to encompass
regional peers and cluster hospitals under service agreements
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12. Collaborate with internal stakeholders, IT, privacy leadership, and external partners to
ensure data architecture adheres to structural, security, and privacy best practices

13. Establish and maintain comprehensive documentation for all institutional data pipelines,
architectures, and semantic models

14. Fine-tune SQL queries, stored procedures, and Fabric capacities to handle high volumes
of longitudinal patient data while managing compute costs (F-SKUs)

Position Requirements:

EDUCATION AND TRAINING:

1.

Undergraduate degree in Computer Science, Data Engineering, Software
Engineering, Health Informatics, or a highly related technical field

2. Equivalent combinations of education and experience may be considered

3. Certifications in Microsoft Fabric Analytics Engineering, Azure Data Engineering, or
related Microsoft data platform credentials are a strong asset

4. Demonstrated ability to architect secure data platforms and interpret data governance
policies and precedents

EXPERIENCE:

1. Minimum of five (5) years of experience in data engineering within an Ontario
healthcare setting

2. Extensive hands-on experience designing and managing data solutions, including
Lakehouses, data warehouses, and data lakes

3. Extensive experience building and maintaining robust ETL/ELT pipelines and
writing complex SQL scripts for data transformation

4. Experience extracting and engineering data from specific healthcare systems such as
Meditech Expanse, MED2020, and provincial data repositories

5. Experience curating semantic models for visualization tools integration (SSRS,

Power BI, Tableau, etc) and implementing data foundations to support analytics

KNOWLEDGE/SKILLS/ABILITIES:

1.

Expert knowledge of data engineering, data warehousing, data modelling, and data
architecture principles

2. Understanding of Ontario healthcare privacy legislation, including PHIPA, as it
relates to data engineering and storage

3. Understanding of advanced analytics, Artificial Intelligence readiness, and
information security concepts

4. High-level proficiency with Microsoft data platforms, advanced SQL, Power BI, and
modern data stack technologies

5. Strong analytical, organizational, communication, and problem-solving skills

6. Ability to manage multiple priorities, tackle project backlogs efficiently, and
maintain strict confidentiality and attention to detail

7. Proven ability to work independently to manage full-stack data pipelines and
collaboratively in a specialized analytical team environment

PERSONAL SUITABILITY:

1.

Demonstrated ability to perform with minimal supervision; to prioritize duties



2. Demonstrated commitment to ongoing professional development
3. Demonstrated professionalism in dealing with confidential and sensitive issues

OTHER:

1. Bilingualism (French and English) would be considered an asset

2. Starting salary of $56.43/hour; $110,038.50/year range to 61.36/hour;
$119,652.00year

3. All TADH staff members must follow the COVID-19 vaccination series in
accordance with the most up-to-date vaccine guidance provided by the Ontario
Ministry of Health.

Interested applicants must submit their résumé by Department of Human Resources,
Timmins and District Hospital, 700 Ross Avenue East, Timmins, Ontario, P4N 8P2.
Telephone (705) 267-6371; Fax (705) 360-6008; Attention: Janelle LaSalle, email
jobs@tadh.com .

* In the spirit of equity and inclusion, lived experience including intersectionality
as a racialized individual, a woman, a member of 2SLGBTQIA+ communities, or a Person
with a Disability will be a large consideration in the selection process.

The Timmins and District Hospital recognize historical barriers experienced by Indigenous
Peoples in the health care context. The hospital is committed to addressing these barriers
by working to implement concerted Indigenous recruitment efforts to foster a diverse and
inclusive environment. As such, we welcome applications from all qualified individuals
self-identifying as Indigenous.

Timmins and District Hospital will provide accommodations for applicants with disabilities
during the recruitment process.

TADH is committed to fostering an inclusive, equitable, and accessible environment
supporting diversity in our work environment to provide quality care where all feel
valued, respected, and supported. TADH is dedicated to building a workforce reflective
of the communities in which we live, serve, and encourage Indigenous people, visible
minorities, and persons with disabilities to apply and self-identify.

We thank all applicants for their response,; however, only those selected for an interview
will be contacted.

EXEMPLARY CARE TO NORTHERNERS

WORKING TOGETHER WITH OUR PARTNERS TO IMPROVE THE HEALTH OF
NORTHERNERS
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