E

Timmins and District Hospital

E L’Hépital de Timmins et du district

Si vous souhaitez recevoir cette annonce d'emplois en francais, s'il vous plait
contactez le département des ressources humaines au jobs@tadh.com ou par téléphone
au 705-267-6371.

Occupational Health Nurse

Position Summary:

Reporting directly to the VP People/Director of Operations, and working under direction from the Occupational
Health Coordinator and consulting Occupational Health Physician, you will be a member of the Occupational
Health and Safety Team. You will apply nursing practices to contribute to the health of workers in all occupations
through health promotion, health protection, and treatment of injury/ilinesses and management of disability.

Position Responsibilities:

Provides on-site employee health nursing care, immunizations, health counselling, and infectious
disease outbreak management.

Provides primary care and assessments for occupational and non-occupational injuries and illnesses.
Implements care plans with follow-up nursing care and referrals, including follow-up and management of
workers with suspected Latent TB Infection.

Assists in case management of short term disability (STD), long term disability (LTD), and Workplace
Safety and Insurance Board (WSIB) claims.

Assists in early and safe return to work.

Conducts pre-employment health assessments including TB testing, visual acuity testing, and vital sign
monitoring.

Interprets and promotes compliance with government legislation.

Administers mask fit testing to support the TADH Respiratory Protection program, in collaboration with
the Health and Safety Coordinator.

Participates in occupational health and safety maintenance, and collaborates with various community
partners.

May represent Occupational Health on various committees (not exclusive to JHSC, IPAC,
Social/Wellness, Ergonomics, etc.).

Maintain accurate record keeping systems for all nursing care administered.

Assists in the development and maintenance of occupational health and safety policies and programs.
Provides assistance to hospital ergonomics program.

Promotion and facilitation of health promotion and wellness programs.

Other responsibilities, as assigned.

Position Requirements:

The ideal candidate will be an energetic, organized, highly flexible team player who can perform with minimal
supervision, has excellent verbal and written communication and interpersonal skills with demonstrated
professionalism in dealing with confidential and sensitive issues.

Qualifications include:

Current registration, in good standing, with the College of Nurses of Ontario.

Certification as an Occupational Health Nurse (COHN) with a recognized association is preferred
requirement or demonstrated effort working towards certification.

Current Basic Cardiac Life Support certification (BCLS).

Demonstrated Occupational Health Nursing knowledge and understanding of the principles of
Occupational Health Nursing through the completion of occupational health nursing education or working
towards.

Experience with disability claims management, application of successful rehab principles, and
management of transitional work programs preferred.

2 to 5 years of occupational health experience preferred.
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Knowledge of Occupational Health principles and applicable legislation (OHSA,WSIB, Human Rights).
Excellent computer skills including the full Microsoft Office Suite.

Experience/awareness of Parklane Software is an asset.

Demonstrated commitment to the safety of fellow workers, patients, volunteers, and visitors.
Experience in a unionized environment is an asset.

Bilingualism (English/French) is an asset.

Must have had at least one doses of the COVID vaccine.

Interested applicants must submit their résumé by Department of Human Resources,
Timmins and District Hospital, 700 Ross Avenue East, Timmins, Ontario, P4N 8P2.
Telephone (705) 267-6371; Fax (705) 360-6008; Attention: Janelle LaSalle, email
jobs@tadh.com .

* In the spirit of equity and inclusion, lived experience including intersectionality
as a racialized individual, a woman, a member of 2SLGBTQIA+ communities, or a Person
with a Disability will be a large consideration in the selection process.

The Timmins and District Hospital recognize historical barriers experienced by Indigenous
Peoples in the health care context. The hospital is committed to addressing these barriers
by working to implement concerted Indigenous recruitment efforts to foster a diverse and
inclusive environment. As such, we welcome applications from all qualified individuals
self-identifying as Indigenous.

Timmins and District Hospital will provide accommodations for applicants with disabilities
during the recruitment process.

TADH is committed to fostering an inclusive, equitable, and accessible environment
supporting diversity in our work environment to provide quality care where all feel
valued, respected, and supported. TADH is dedicated to building a workforce reflective
of the communities in which we live, serve, and encourage Indigenous people, visible
minorities, and persons with disabilities to apply and self-identify.

We thank all applicants for their response,; however, only those selected for an interview
will be contacted.

EXEMPLARY CARE TO NORTHERNERS

WORKING TOGETHER WITH OUR PARTNERS TO IMPROVE THE HEALTH OF
NORTHERNERS
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